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The following positions are vacant and students who are doing or have done Internship at Fertile IT World are given the first choice though they are still studying and they do not have the 3 years experience. Successful candidates shall be required to go through training for a period of two months in certificates of Applications Development, Database Design and Administration, Graphics Designing and Software Engineering depending on the job applied for.

The advert shall run for two weeks (2) calendar days from 1st August to 12-08-2011 01:00PM.

Application Procedure:

(a) All applications shall be done on a prescribed application form, and the detailed information on this position and the prescribed job application form can be found on the company website or from FIT Office. 
(b) All qualifications should be listed on the Prescribed Form and support documents of academic qualifications can be submitted on the day of reporting for duty which shall be 15-08-2011. Interns are requested to submit recommendation letters from Fertile IT World.
(c) The completed Job Application Forms should be submitted by 01:00Ppm on Thursday 12th August 2011,  as follows:

i. on-line to tumusiime@gmail.com or;
ii. hand delivered to the company office 
For any clarifications and inquiries, please call 0717442698/0782072161 or send a mail to Tumusiime@gmail.com
I wish all the candidates the best of luck!

	Unit
	ICT Business Solutions – Software Engineering (12)

	Location
	Wandegeya

	Job Title
	             Member Software Engineer/Developer

	Reports to
	             Leader Software Engineering
	Title
	

	

	GENERAL DESCRIPTION – POSITION CONTEXT/DESCRIPTION

	Responsible for the development, maintenance, and enhancement of business applications that support FIT Clients while enforcing security and confidentiality of data. Under the supervision of a project leader, collaborate with staff, IT colleagues, and other stakeholders to identify user requirements, assess available technologies, and recommend solution options. Create and adapt quality enterprise applications that support FIT business through their design, implementation, testing and deployment in accordance the ICT Strategy to guarantee use, sustained operation and interoperability.

	KEY ROLES

	· Liaise with business units, business analysts, technical staff and project team members to plan, design develop and enhance business applications and procedures for automation

· Identify user requirements, assess available technologies, and recommend solution options. Participate actively in the creation & review of the functional specification and prepare detailed specifications, from which programs will be written while providing quality assurance of the technical documentation.

· Contribute to defining, maintenance and enforcement of development standards for the organization. Participate in the implementation of policies and new initiatives that support the strategic direction of a department by keeping abreast of new developments and trends in the field information technology.
· Continuously contribute to the transformation of the development process and secure the software engineering lifecycle to grow the maturity of the unit.
· Participate in interaction with third parties to coordinate implementation of systems in order to deliver sustainable business solution that integrate with the overall FIT Management information system and guarantee that the team builds the necessary capacity to support the business solutions.

· Specify the computer application functions to be tested
· Manage, guide, train and identify champion users at the client’s premises.

	PERSONAL SPECIFICATION

	· Strong interpersonal and communication skills; ability to work well on cross-functional project teams; customer focused and sensitive to high quality services, able to manage stress in a high tempo environment; High Integrity; Team Player; high self motivation. Ability to work on a variety of projects and meet aggressive deadlines. 
· Strong analytical, problem-solving, and conceptual skills';  Good Project Management skills, operating as part of a team organizing, planning, and executing projects from vision through implementation'

· Strong technical knowledge, with hands-on experience with systems development in new computing architectures and environments; knowledge of relevant technology, tools, and middleware is critical, including development technologies and scripting languages' Strong verbal and written communication skills, with an ability to express complex technical concepts in business terms'



	WORK EXPERIENCE REQUIREMENTS

	· Minimum 3 years industry experience in development of  business applications for a large corporate

· Experience in working with a growing team of  developers in a dynamic workplace that encourages creativity and innovation

· In-depth knowledge and application of Design Patterns, Object Oriented Analysis & Design and UML concepts

· Advanced understanding/knowledge of all aspects of the software development process and product life cycle including design, implementation, testing and delivery. Proven past development experience in various applications of a varied nature.

· Strong working knowledge and advance programming skills in J2EE, C++ or C#, GWT with a strong focus on MVC/P patterned applications 
· Proven database skills or knowledge of Oracle server RDBMS, SQL Server, MySQL Enterprise and SQL related queries; Advanced understanding of web and other technologies such as XML, Web Services, remoting, SOAP, UDDI etc.

· Extensive experience with several of the following: Oracle 10g, Linux, PL/SQL, TOAD, SQL Server, T-SQL, .Net and Win 2003 server.

	Education requirements

	· Honours Degree in any of the following areas: Computer Science, Computer Engineering, Statistics, Physics/Mathematics, Computer Applications and Information Systems or equivalent.

· Professional Certifications that are relevant to application development such as Microsoft Certified Solution Developer (MCSD), Oracle Certified Developer (OCD), JCP (Java Certified Professional), Microsoft Certified Application Developer (MCAD), Sun Certification or equivalent will be an added advantage. 
Note: This Job description is not intended to be all-inclusive. Employee may perform other related duties as negotiated to meet the ongoing needs of the organization

Disclaimer

The above statements are intended to describe the general nature and level of work being performed by people assigned to this classification. They are not to be construed as an exhaustive list of all responsibilities, and skills required of personnel so classified. All personnel may be required to perform duties outside of their normal responsibilities from time to time, as needed.


	Unit
	ICT Business Solutions – Content / Business Analysts  (6)

	Location
	Wandegeya

	Job Title
	             Member Content / Business Analyst

	Reports to
	             Leader Business Analyst
	Title
	

	

	GENERAL DESCRIPTION – POSITION CONTEXT/DESCRIPTION

	Responsible for the development, maintenance, and enhancement of business applications that support FIT Clients while enforcing security and confidentiality of data. Under the supervision of a project leader, collaborate with staff, IT colleagues, and other stakeholders to identify user requirements, assess available technologies, and recommend solution options. Create and adapt quality enterprise applications that support FIT business through their design, implementation, testing and deployment in accordance the ICT Strategy to guarantee use, sustained operation and interoperability.

	KEY ROLES

	· Liaise with business units, business analysts, technical staff and project team members to plan, design develop and enhance business applications and procedures for automation

· Identify and document user requirements, assess available technologies, and recommend solution options. Participate actively in the creation & review of the functional specification and prepare detailed specifications, from which programs will be written while providing quality assurance of the technical documentation.

· Contribute to defining, maintenance and enforcement of development standards for the organization. Participate in the implementation of policies and new initiatives that support the strategic direction of a department by keeping abreast of new developments and trends in the field information technology.
· Continuously contribute to the transformation of the development process and secure the software engineering lifecycle to grow the maturity of the unit.
· Participate in interaction with third parties to coordinate implementation of systems in order to deliver sustainable business solution that integrate with the overall FIT Management information system and guarantee that the team builds the necessary capacity to support the business solutions.

· Specify the computer application functions to be tested
· Organize requirements gathering meetings or workshops with users.

·  Walkthrough business narratives with business users and obtain acceptance/sign-off

·  Propose Functional solutions and prepare functional specifications

·  Escalate change requests/new requirements/issues to Project Manager in timely fashion

·  Identify operational issues or new procedures resulting from new requirements or functionality.

·  Ensure all stakeholders are communicated on changes to operational procedures – ensure changes are discussed/accepted

	PERSONAL SPECIFICATION

	· Strong interpersonal and communication skills; ability to work well on cross-functional project teams; customer focused and sensitive to high quality services, able to manage stress in a high tempo environment; High Integrity; Team Player; high self motivation. Ability to work on a variety of projects and meet aggressive deadlines. 
· Strong analytical, problem-solving, and conceptual skills';  Good Project Management skills, operating as part of a team organizing, planning, and executing projects from vision through implementation'

· Strong technical knowledge, with hands-on experience with systems development in new computing architectures and environments; knowledge of relevant technology, tools, and middleware is critical, including development technologies and scripting languages' Strong verbal and written communication skills, with an ability to express complex technical concepts in business terms'



	WORK EXPERIENCE REQUIREMENTS

	· Minimum 3 years industry experience in development of  business applications for a large corporate

· Experience in working with a growing team of  developers in a dynamic workplace that encourages creativity and innovation

· In-depth knowledge and application of Design Patterns, Object Oriented Analysis & Design and UML concepts

· Advanced understanding/knowledge of all aspects of the software development process and product life cycle including design, implementation, testing and delivery. Proven past development experience in various applications of a varied nature.

· Strong working knowledge and advance programming skills in J2EE, C++ or C#, GWT with a strong focus on MVC/P patterned applications 
· Proven database skills or knowledge of Oracle server RDBMS, SQL Server, MySQL Enterprise and SQL related queries; Advanced understanding of web and other technologies such as XML, Web Services, remoting, SOAP, UDDI etc.

· Extensive experience with several of the following: Oracle 10g, Linux, PL/SQL, TOAD, SQL Server, T-SQL, .Net and Win 2003 server.

	Education requirements

	· Honours Degree in any of the following areas: Computer Science, Computer Engineering, Statistics, Physics/Mathematics, Computer Applications and Information Systems or equivalent.

· Professional Certifications that are relevant to application development such as Microsoft Certified Solution Developer (MCSD), Oracle Certified Developer (OCD), JCP (Java Certified Professional), Microsoft Certified Application Developer (MCAD), Sun Certification or equivalent will be an added advantage. 
Note: This Job description is not intended to be all-inclusive. Employee may perform other related duties as negotiated to meet the ongoing needs of the organization

Disclaimer

The above statements are intended to describe the general nature and level of work being performed by people assigned to this classification. They are not to be construed as an exhaustive list of all responsibilities, and skills required of personnel so classified. All personnel may be required to perform duties outside of their normal responsibilities from time to time, as needed.


	Unit
	ICT Business Solutions – Graphics Designer (3)

	Location
	Wandegeya

	Job Title
	             Member Graphics Designer

	Reports to
	             Project Manager
	Title
	

	

	GENERAL DESCRIPTION – POSITION CONTEXT/DESCRIPTION

	Responsible for the development, maintenance, and enhancement of business graphics that support FIT Clients while enforcing security and confidentiality of information Under the supervision of a project manager, collaborate with staff, IT colleagues, and other stakeholders to identify user requirements, assess available technologies, and recommend solution options. Create and adapt quality art pieces or graphics that support FIT business through their design, implementation, testing and deployment in accordance the ICT Strategy to guarantee use, sustained operation and interoperability.

	KEY ROLES

	· Liaise with business units, business analysts, technical staff and project team members to plan, design develop and enhance business graphics and procedures for automation

· Identify user requirements, assess available technologies, and recommend solution options. Participate actively in the creation & review of the functional specification and prepare detailed specifications, from which programs will be written while providing quality assurance of the technical documentation.

· Contribute to defining, maintenance and enforcement of development standards for the organization. Participate in the implementation of policies and new initiatives that support the strategic direction of a department by keeping abreast of new developments and trends in the field information technology.
· Continuously contribute to the transformation of the development process and secure the graphics engineering lifecycle to grow the maturity of the unit.
· Participate in interaction with third parties to coordinate implementation of graphics in order to deliver sustainable business solution that integrate with the overall FIT Management information system and guarantee that the team builds the necessary capacity to support the business solutions.

· Specify the graphics functions to be tested
· Manage, guide, train and identify champion users at the client’s premises.

	PERSONAL SPECIFICATION

	· Strong interpersonal and communication skills; ability to work well on cross-functional project teams; customer focused and sensitive to high quality services, able to manage stress in a high tempo environment; High Integrity; Team Player; high self motivation. Ability to work on a variety of projects and meet aggressive deadlines. 
· Strong analytical, problem-solving, and conceptual skills';  Good Project Management skills, operating as part of a team organizing, planning, and executing projects from vision through implementation'

· Strong technical knowledge, with hands-on experience with graphics development in new computing architectures and environments; knowledge of relevant technology, tools, and middleware is critical, including development technologies and scripting languages' Strong verbal and written communication skills, with an ability to express complex technical concepts in business terms'



	WORK EXPERIENCE REQUIREMENTS

	· Minimum 3 years industry experience in development of  business graphics for a large corporate

· Experience in working with a growing team of  graphics designers in a dynamic workplace that encourages creativity and innovation

· In-depth knowledge and application of Design Patterns, Object Oriented Analysis & Design and UML concepts

· Advanced understanding/knowledge of all aspects of the graphics development process and product life cycle including design, implementation, testing and delivery. Proven past design experience in various applications of a varied nature.

· Strong working knowledge and advance designing skills in Adobe Photoshop, Macromedia Flash, Fireworks.

	Education requirements

	· Honors Degree in any of the following areas: Computer Science, Information Technology, Computer Engineering, Computer Applications and Information Systems, Industrial Art or equivalent.

Note: This Job description is not intended to be all-inclusive. Employee may perform other related duties as negotiated to meet the ongoing needs of the organization

Disclaimer

The above statements are intended to describe the general nature and level of work being performed by people assigned to this classification. They are not to be construed as an exhaustive list of all responsibilities, and skills required of personnel so classified. All personnel may be required to perform duties outside of their normal responsibilities from time to time, as needed.

	Unit
	Human Resource – IT Office Manager (1)

	Location
	Wandegeya

	Job Title
	             Member Service Office Administrator

	Reports to
	             Managing Director
	Title
	

	

	GENERAL DESCRIPTION – POSITION CONTEXT/DESCRIPTION

	Responsible for the development, maintenance, and enhancement of staff code of conduct, interface with company clients, online, face to face and phone calls and any other means of communication. 

	KEY ROLES

	· Maintain close supervision of the daily functions of the staff, ensuring productivity and checking the quality of the

· output against the set standards.

· Coordinate staff recruitment process and ensure that it is conducted according to the set organization standards.

· Orient, educate and train fresh employees, acquaint them with their specific responsibilities, communicate in clear

terms what is expected from them, and introduce them to the company’s vision and mission statements.

· Manage payroll and ensure accurate, timely and efficient distribution of salaries.

· Conduct assessment and evaluation on a continuous basis regarding the performance of junior staff and aids in

the process of promotion.

· Ensure the maintenance of a working environment that yields productivity and furnishes essential office supplies.

· Oversee planning, organizing and managing of the various activities done within and outside the company.

· Conduct close observation and make all the essential recommendations to the management regarding more

effective and more organized handling of specific operations within the company.

· Maintain an effective medium of communication and close collaboration among the workers in the company.

· Serve as the receiver of important mail, documents and ordered items delivered to the company’s address.

· Arrange for company meetings, taking minutes and keeping notes

· Perform a series of secretarial functions for the committee and provide additional services depending on the

individual policies of the company.
· Work as the office marketer to all potential clients for the company

	PERSONAL SPECIFICATION

	Excellent oral and written communication skills

Detail oriented and works with a high degree of accuracy

Highly organized and flexible

Ability to multitask and meet changing deadlines

Must be self-directed and able to complete projects with limited supervision

Maintains staff confidentiality

· Working knowledge of email, scheduling, spreadsheets and presentation software

	WORK EXPERIENCE REQUIREMENTS

	· 1 year exposure to office administration work

· Minimum: 2 years training in a higher institute of learning

· Preferred: Degree in Information Technology, or any equivalent business studies degree
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